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ABSTRACT

This research came under the title of selection and
appointment and its impact on the performance of employees.
We talked in the first chapter about selection and appointment,
in which the concept of selection and appointment, the
objectives and importance of selection and appointment,
selection and appointment methods, and then we talked about
the concept of performance, methods and methods of
performance, types, determinants and levels of performance
and methods of methods Selection and appointment In the third
chapter, the field study included an overview of the place of

study and the analysis and discussion of the results



