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Abstract

This study dealt with 1 % and its impact on the
performance of workers applyinc inistry of Urban Planning
in the River Nile State in the period from 2019-2020. The problem
of the study was the main question of the study problem in the
following:

To what extent does the existing training means affect the
performance of workers? And identify the shortcomings and
weaknesses in the existing training programs and their negative
impact on the performance of workers? Does the institution
management take environmental changes into account when
preparing training programs?

What is the effect of training in raising the efficiency of the
performance of workers? What is the extent of evaluation of the
training process to determine the impact of training on workers and
the extent of their use through the performance of their work through
the study proved that there is a statistically significant relationship
between training and raising the efficiency of employee
performance, and there is a statistically significant relationship
between the training environment and the performance of workers
and there is a statistically significant relationship Between training
methods and employee performance, the study followed the
descriptive analytical approach, the case study approach via the
guestionnaire, the use of the statistical packages for social sciences
program, and a test of the study community’s answers. The study
reached many findings and recommendations .
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