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Abstract

This research came with the title of ways of achievement
and its impact on the performance of workers. We have
discussed the concept of achievement, its types and methods
of achievement followed in public and private institutions and
organizations, and then we have addressed the concept of
promotion and efficiency, its types and knowledge of its
various methods and the consequences of efficiency and
effectiveness in achieving the goals of different institutions
and we have applied this research to Customs institution and
we got out from it that there is a relationship between
promotions and raising the efficiency and effectiveness of
performance, which reflects positively on private and public
institutions and we came out with some results and
recommendations.
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